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AGREEMENT 
The City of Lockport, State of New York, and Local 855 of the International Union, 
American Federation of State, County and Municipal Employees, ML-CIO, District Council 66, 
representing employees covered by terms of t h s  Agreement, referred to hereinafter as the Union, 
do hereby reach Agreement for the purpose of enhancing the material conditions of the 
employees, to promote the general efficiency of the City of Lockport, hereinafter known as the 
Common Council, to eliminate as far as possible political considerations -from hiring policy and 
to promote the morale, well-being and security of employees. 
ARTICLE I 
LEGISLATIVE APPROVAL 
, . , . . - - . %  I 
, .,,s,..r *,.\-':,,,, , <: 
It is agreed by the parties that any provision of the Agreement requiringlegiilatEe acti'oE"".'.'--.'- ' 
to permit its implementation by amendment of law or by providing the additional funds therefor, 
shall not become effective until the appropriate legislative body has given approval. 
ARTICLE I1 
RECOGNITION 
The Common Council recognizes the Union as the exclusive representative of the 
permanent full time employees of the Department of Public Works excluding those employee 
positions as set forth in Appendix "A", attached herewith and incorporated herein, for the 
purpose of collective negotiations with respect to wages, hours and working conditions of 
employment. The term employee refers to those employees whose titles are specified within the 
negotiation unit. Part time, temporary, and seasonal employees are excluded from the coverage 
of this Agreement. 
ARTICLE 111 
UNION-MANAGEMENT RELATIONS 
SECTION 1. COLLECTIVE BARGAINING 
All collective negotiations with respect to wages, hours, and working conditions, on 
behalf of such employees, and other conditions of employment shall be conducted by authorized 
representatives of the Common Council and authorized representatives of the Union. 
SECTION 2. PLEDGE AGAINST COERCION 
The Employer agrees not to interfere with the rights of employees to become members of 
the Union, and there be no discrimination, interference, restraint, or coercion by the Employer or 
any Employer representative against any employee because of the Union membership or because 
of any employee activity in an off~cial capacity on behalf of the Union, or for any other cause. 
SECTION 3 
( 4  
UNION RELEASE TIME 
The Union President, or his designee, may be permitted time during regular work 
hours to handle grievances or other Union business, providing arrangements 
satisfactory to the Department Heads are made in advance md providing that no 
more than two (2) persons, including the grievant, are involved at any one time. 
In addition, the City agrees to grant time off without charge to accumulated time 
credits, with pay for the Union President or h s  designee for the following 
purposes: 
To attend functions of the International Union, Council or other bodies with 
which the Union is affiliated. 
To attend educational programs reasonably related to the employee's position as a 
Union representative or municipal workers in the City of Lockport. 
To attend other functions specifically related to the employee's position as a 
Union representative for municipal workers in the City of Lockport. 
Such leave shall not be granted to more than two (2) employees at any one time, and shall 
not exceed an aggregate of 26 working days per calendar year. The Union agrees to a maximum 
of three (3) such days in any calendar month. Notice will be given to affected department heads 
two (2) weeks in advance, except where not practicable, then as soon as possible. 
ARTICLE IV 
CHECK-OFF OF' DUES 
SECTION 1. UNION DUES DEDUCTION 
The Common Council agrees to deduct from the paycheck of each employee who has 
signed an authorized payroll deduction card a sum certified by the Secretary of Local 855 which 
are the Union dues. Deductions will be made from the first paycheck received by an employee 
each month. When no dues are received from an employee in a given month, dues will be 
deducted from the fxst paycheck received by that employee; the amount due shall be certified by 
the Union Treasurer, and the total dues will be delivered to the Treasurer of Local 855 .  Any 
present or future employee who is not a Union member and does not make application for 
membership shall pay to the Union each month a service charge in an amount equal to regular 
monthly dues of this Union for the duration of the Agreement. The Union agrees to establish a 
provision for refunding a pro rata share of such agency shop fee deduction to any employee 
requesting it pursuant to Appendix "B" attached herewith and incorporated herein. 
SECTION 2. INDEMNIFICATION 
The Union shall indemnify and save the City harmless against any and all claims, 
demands, suits or other forms of liability that may arise by reason of action taken or not taken by 
the City for the purpose of complying with any of the provisions of this Article. 
SECTION 3. CREDIT UNION 
The City shall cooperate with Union and its affiliate AFL-CIO in the establishment of a 
Credit Union. The City shall deduct authorized amounts from employees' paychecks and 
forward to the Union or other authorized authority. However, a person signing up for this Credit 
Union would need to enroll for at least one year period without change in the amount of 
deduction. 
SECTION 4. C.O.P.E. COMMITTEE FUND 
If any unit employee so requests, the City shall deduct authorized amounts from the 
employee's pay for the Union C.O.P.E. Committee Fund. The City shall forward the monies 
deducted to the Union Treasurer separate from the regular check off. 
ARTICLE V 
SENIORITY 
SECTION 1. DEFINITION 
Seniority means an employee's length of continuous service with the employer since his 
last date of hire. 
SECTION 2. BREAK IN CONTINUOUS SERVICE 
The employee's earned seniority shall not be lost because of absence due to legitimate 
illness, authorized leave-of-absence, or temporary layoff. 
SECTION 3. PROBATIONARY PERIOD 
New employees shall remain probationary and shall not be considered permanent 
employees until after completion of ninety (90) days of service from the date of last hiring. 
Probationary employee are subject to the relevant guidelines set forth according to Civil Service 
Law, rules and regulations. Upon satisfactory completion of the probationary period, the 
employee shall acquire seniority status from the first day of the most recent probationary period. 
SECTION 4. ENTITLEMENT 
Probationary employees shall enjoy the bereavement, jury duty, and holiday benefits and 
shall be represented by the Union regarding these rights. 
SECTION 5 .  SENIORITY LIST 
The employer shall h i s h  the Union President with copies of the Civil Service form 
which shows change in seniority status of employees covered by this Agreement. 
In addition, once per year, the employer will furrush the Union President with a seniority 
list showing the continuous service of each employee covered by this Agreement. 
ARTICLE VI 
LAYOFF 
SECTION 1. LAYOFF PROCEDURE 
When it becomes necessary to reduce the force in any City department, layoff of 
noncompetitive employees shall be according to City-wide unit seniority. Strict application of 
seniority shall prevail, however, unless exceptional circumstances occur of which the Union 
Committee shall be fully apprised in advance. The local officers, members of the Union 
Committee, and the elected departmental stewards of the Union shall not be laid off as long as 
work is to be performed within their departments. The Union shall keep a current list of those 
entitled to super-seniority on file with the City. The current list shall apply as of the date of 
formal written notification of layoffs. 
SECTION 2. COMPETITIVE AND NON-COMPETITIVE EMPLOYEES 
A. When a noncompetitive employee is laid off, he shall be permitted to bump city wide 
within the unit a noncompetitive employee with less seniority in a superior, equal or 
lower job title provided the displacing employee is qualified for the position into 
which he moves. 
B. Layoff of employees in competitive positions shall be in accordance with current 
Civil Service Laws and Regulations. Laid off employees in competitive positions 
shall have the right to bump into noncompetitive positions as per Paragraph A. of this 
Section, as long as such employee is qualified for the position. 
SECTION 3. RECALL PROCEDURE 
Recall of laid off employees shall be by City-wide unit seniority as long as the employee 
with the highest seniority is qualified for that position. Recall shall be for a maximum period of 
four (4) years from layoff. During layoff the City shall maintain his medical benefits for the first 
two (2) years maximum of the aforementioned recall period (four years). Each employee, upon 
layoff, shall fiunish to the City Clerk a current address and any subsequent changes. Notification 
of recall shall be by registered or certified mail to the address last given to the City Clerk. The 
employee shall have two (2) weeks from date of mailing of the recall letter in which to contact 
the City Clerk to confirm his availability to return to work. 
SECTION 4. NON-FULL-TIME EMPLOYEES 
It is understood by the parties that all temporary, seasonal, and part-time employees be 
laid-off before any full-time unit members. 
ARTICLE VII 
DISCIPLW A N D  DISCHARGE 
SECTION 1. RIGHTS 
It is agreed that nothing herein shall in any way prohibit the City from discharging or 
otherwise disciplining any employee regardless of his seniority for just cause. 
SECTION 2. PROCEDURE 
A. Disciplinary action or measure shall be limited to the following actions, and shall 
follow the order listed, unless circumstances warrant a departure from the order 
listed: 
1. Oral reprimand (with written confirmation); 
2. Written reprimand; 
3. Suspension; 
4. Discharge 
Discipline or notification of a pending discipline shall be imposed within five (5) 
working days of the alleged violation or within five (5) working days of the City first becoming 
aware of the alleged violation. The procedure set forth in Paragraph E below, shall be followed, 
otherwise any discipline shall be deemed invalid. 
B. Except in a dangerous situation, each disciplined employee shall, upon request, be 
allowed to discuss privately his discharge or discipline with his Union steward for 
a maximum of fifteen (15) minutes. The employer shall make available an area 
where the employee may do so before said employee is requested to leave the 
premises. 
C. If the employer has reason to reprimand an employee, it shall be done in a 
professional manner. 
D. Any reprimand that is one year old will not be used against an employee except in 
discipline concerning excessive absences, tardiness, or repetitious actions. 
E. When any action or measure is imposed upon or is pending against an employee, 
then the employer shall notify the employee and the Union President in writing of 
the specific reasons for such disciplinary action being imposed and the proposed 
penalty. The written notification shall contain a detailed description of the 
charges which shall include dates, times, and places. Notification to the Union 
President shall be mailed to his home address, by registered mail return receipt 
requested, within twenty-four (24) hours of notice given to the employee. 
F. Any employee shall acknowledge in writing a notice of pending or actual 
discipline at the time it is presented. Said acknowledgment shall in no way be 
construed to be an admission or acknowledgment of wrongdoing. 
SECTION 3. IMMEDIATE HEARING 
In the event that an employee is discharged or suspended in excess of one (1) day he may 
grieve such discipline at Step 2 of the Grievance Procedure. 
SECTION 4. ESTABLISHMENT OF WORK RULES 
The City may establish and enforce binding rules and regulations in connection with its 
operation of the department and maintenance of discipline, provided such rules and regulations 
are not in conflict with the provisions of this Agreement. All work rules shall be fair and 
uniformly enforced. Copies shall be furnished to the Union. At least ten (10) working days, 
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prior to implementation of amendments or additions to those Work Rules presently in place, the 
City shall fonvard a copy of such amendments or additions to the Union President and post in 
each department affected, a copy of said amendments or additions. It is understood that these are 
City-wide work rules and not departmental standards. 
ARTICLE VIll 
GRIEVANCE PROCEDURE 
SECTION 1. GRIEVANCE PROCEDURE 
STEP 1. Should any employee feel that his rights and privileges have been violated, 
he shall consult with his steward. The Union Grievance Committee shall w i b  seven (7) 
working days of the alleged violation or within seven (7) worlung days of becoming aware of an 
alleged violation submit the facts of the grievance in writing to their respective department 
heads. The respective department heads shall within seven (7) working days of receipt of the 
grievance, reply in writing giving their decision. 
STEP 2. Should the Union decide that the reply of the department head is 
unsatisfactory, the Union shall within five (5) worlung days of receipt of the department head's 
answer submit the facts of the grievance in writing to the Mayor or the Mayor's designee. The 
Personnel Committee shall schedule a hearing to be held w i t h  ten (10) working days of receipt 
of the grievance and shall within five (5) working days thereafter submit its written 
recommendation to the Mayor, a copy of which shall be provided to the Union. The Mayor or 
his designee shall thereafter issue a written finding within ten (1 0) working days of the receipt of 
the Personnel Committee recommendation or in the alternative, may schedule a meeting within 
five (5) worlung days and thereafter respond in writing within ten (10) working days of the 
meeting. Should the City fail to respond at either Step 1 or Step 2 within the defined time 
period, said grievance shall be deemed sustained. All answers to grievances Step 1 and Step 2 
shall contain reasons for denial. 
If the Union should fail to respond at either Step 1 or Step 2 of this procedure within the 
defined time limits, said grievance will be deemed to be withdrawn by the Union. 
STEP 3. If the grievance is still unsettled, either party may within ten (10) working 
days after the reply of the Mayor or his designee by written notice to the other request 
arbitration. 
SECTION 2. ARBITRATION PROCEDURE 
The arbitration proceedings shall be conducted by an arbitrator subject to and in 
accordance with the procedures established by the Public Employees Relations Board. 
The decision of the arbitrator shall be final and binding on the parties, and the arbitrator 
shall be requested to issue his decision within thrty (30) days after the csnclusion of testimony 
and argument. A Copy is to be sent to the Union, the department head involved and to the 
Mayor or his designee. 
No arbitrator functioning under this step of the grievance procedure shall have any power 
to amend, m o m ,  or delete any provisions of this Agreement. 
SECTION 3. MATTERS RELEVANT TO GRIEVANCE PROCEDURE 
The time limit in the grievance procedure may be extended by mutual agreement, in 
writing. Any step in the grievance procedure may be extended by mutual agreement, in writing. 
The Union may withdraw grievance at any step of the grievance procedure. Such withdrawal 
shall be binding on all employees of the bargaining unit. The costs of the arbitration proceeding 
shall be paid by the losing party, with the apportionment of costs in a "split" decision to be made 
by the arbitrator. 
SECTION 4. SETTLEMENT 
In the event that a settlement is reached or an award sustaining a grievance, either in 
whole or in part requiring monetary payment by the employer, such payment shall be made 
within thirty (30) days of the agreement or the award. 
ARTICLE IX 
PROMOTIONS AND TRANSFERS 
It shall be the policy of the City to promote when possible to higher job classifications 
from the ranks of employees. 
SECTION 1. POSTING OF OPENINGS 
The City shall post in a timely manner announcements of all City of Lockport 
competitive Civil Service examinations in each department that has AFSCME represented 
employees. 
When any unit opening occurs, a notice of such opening shall be posted on all bulletin 
boards, stating the job classification, range of pay, department, and nature of the job 
requirements in order to qualify. This posting shall be for a period of ten (10) work days. 
However, if the vacancy is temporary, that is, for a period of less than sixty (60) days, the 
posting on all bulletin boards will not be required. For a temporary vacancy (greater than sixty 
(60) days) in a competitive Civil Service position where no established Civil Service list is 
available, the City shall fill that vacancy with the senior employee in the next lower job group in 
the department who meets the qualifications of the job pursuant to Section 3 of this Article and 
who has bid on it. 
SECTION 2. APPLICATIONS 
During this period, employees who wish to apply for the open position may do so. The 
application shall be in writing, and it shall be submitted to the employee's department head with . 
a copy being signed and returned to the employee. 
SECTION 3. QUALIFICATIONS 
When making promotions under this section, the following shall be governing factors: 
1. Skill and efficiency; 
2. Physical ability to perform the job, and 
3. Length of continuous service. 
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In the event the applicants under consideration are judged to possess relatively equal 
skill, efficiency and physical ability to perform the job, the one with the greater length of 
continuous service (with the City) shall be promoted. 
SECTION 4. POSTING OF APPLICANTS 
A notice listing those employees who have applied for the position and the employee or 
employees selected for the position shall be posted by the employer on all bulletin boards within 
two (2) work days of the selection by the employer and be posted for a period of at least two (2) 
work weeks. 
SECTION 5. TRIAL PERIOD 
Any employee selected in accordance with the procedure set forth above shall undergo a 
trial period of a minimum of ten (10) days but not to exceed ninety (90) days; providing, 
however, that the trial period may be extended an additional ninety (90) days upon written notice 
from the Department Head to the employee. If it is found that such employee does not meet the 
requirements and responsibilities of the position to which he has been selected during the trial 
period or he voluntary relinquishes such position, then such employee shall be restored to his 
former position. 
SECTION 6. RETENTION OF SENIORITY 
Employees transferring or promoted to a new department shall be credited with 
continuous bargaining unit seniority. If for any reason the transferred or promoted employee's 
position is eliminated during the first six (6) months, he shall return to his previous position with 
full bargaining unit seniority. 
ARTICLE X 
VACATIONS 
The City agrees that full-time employees shall be eligible for vacation as follows: 
Subject to the zpprcval of the depzrtment head, vacation shall be granted at the time 
requested by the employee. If the nature of the work makes it necessary to limit the number of 
employees on vacation at the same time, the employee with the greater seniority shall be given 
his choice of vacation period in the event of any conflict over vacation period. Vacation time for 
non-continuous operation employees which has not been scheduled by September 1st of each 
year may be assigned by the department heads. Vacation time for continuous operation 
employees shall be chosen by the employees by March 31st of each year, or may then be 
assigned by the department head. Vacation periods shall be earned as follows: 
1. Two (2) regular work weeks after completing one (1) year continuous 
employment. 
2. Three (3) regular work weeks after completing five ( 5 )  years of continuous 
employment. 
Seventeen (17) work days after completing ten (10) years of continuous 
employment. 
Four (4) regular work weeks after completing fifteen (15) years of continuous 
employment. 
Twenty-two (22) regular work days after completing twenty (20) years of 
continuous employment. 
Five (5) regular work weeks after completing twenty-five (25) years of 
continuous employment. 
Six (6) work weeks of vacation per year to an employee after that employee has 
completed thirty (30) years of continuous service. 
Vacation shall not be accumulated from one (1) calendar year to the next. 
Holidays occurring during an employee's scheduled vacation period shall not be 
charged against vacation time. 
The year shall be computed from date of employment. 
(a) The department head shall schedule vacation in units of not less 
than five (5) work days. 
(b) Upon the request of an employee, the department head, in his sole 
and absolute discretion, may when circumstances permit, allow an 
employee to use vacation time in units of less than five (5) working days. 
The department head's determination shall not be subject to the grievance 
procedure. 
Upon the death of an employee or his retirement G-om service, all of the 
employee's earned vacation time shall be computed on a pro rata basis and paid to 
him in the case of retirement from service or to his estate in the event of death, in 
accordance with the normal regular rate of pay the employee was receiving at the 
time of his death or retirement fiom service. 
Effective January 1, 1997: When an employee earns a minimum of fifteen (1 5) 
vacations days in a year, the employee shall have the option of electing to receive 
the cash equivalent for a maximum of ten (10) vacation days in lieu of taking off 
such earned vacation time, provided the employee gives notice of his election, in 
writing no later than September 1st of the preceding year. Such notice is 
necessary for the City to budget the allocation. The City will waive the September 
lSt notification date for any days to be sold back in excess of five (5) days in 1997. 
Employees hired in the months of October, November or December have until 
April 3oth of the following year to use their vacation time upon completing 1 year, 
5 years, 10 years, 15 years, 20 years, 25 years, 30 years of continuous 
employment. 
ARTICLE XI 
SICK LEAVE - ABSENCE FROM WORK 
SECTION I. DEFINITION 
Sick Leave is hereby defined as leave of absence from duty, with pay, granted to an 
employee by reason of such employee's own sickness or disability. Under no circumstances is 
sick leave to be construed as additional vacation due an employee; or an excuse for leave of 
absence with pay, for any other purpose. However, at the discretion of the department head, sick 
days may be used for serious illness of spouse, child, parents, grandchildren, and spouse's 
parents provided the employee submits the appropriate documentation whch verifies the serious 
illness of said family members. 
Sick leave shall be construed only as an insurance or a protection to the employee 
provided by the Municipality against the employee's loss of income due to legitimate sickness or 
disability, provided that such employee has met certain conditions and has accumulated 
sufficient sick leave credits to cover the period of sickness or disability allowed or allowable for 
the calendar year. 
SECTION 2. ACCUMULATION 
Each employee shall be allowed to accumulate sick leave credits at the rate of one and 
one-quarter (1-114) working days for each month completed in service, provided, however, that 
such employee has worked a minimum of twenty days (20) or 1 60 hours within that month, and 
further provided, however, that no sick leave credits shall be authorized until the employee has 
completed six (6) months continuous employment. These credits, together with any previous 
sick leave credits whch would have been usable on that date, shall become cumulative without 
limit. "Cumulative" is hereby construed to mean the accumulation of all unused sick leave 
credits for any number of years in which such credits were properly allowed. 
The unit of computation of sick leave shall not be less than one half day. Credits cannot 
be earned for the period an employee is on leave of absence without pay. If an employee is out 
of work and on Workman's Compensation, the time spent on Workman's Compensation shall be 
included in computing entitlement to sick leave under Section 2 of t h s  Article. For the 
calculation of sick leave credits, the time recorded on the payroll with the full rate of pay shall be 
considered as time "served" by the employee. Every sick leave is granted under the following 
terms and conditions: 
a. The employee must have sufficient accumulated and unused sick leave credits to 
cover the period in question. 
b. In order to qualify for sick leave, proof of disability must be provided by the 
employee, satisfactory to the department head, the employee or his agent must 
report such sickness or disability the first working day of such absence no later 
than thufy (30) minutes after the beginning of his scheduled tour of duty to his 
immediate supervisor or foreman. 
c. The department head may require a physician's certificate for any absence under 
the following circumstances: 
1. Where the employee has been previously warned of sick leave abuse 
withm the last six months, or 
2. Where the department head has reason to believe that the employee's 
absence did not meet the requirements of Section 1 of this Article. 
Where the illness or disability is of long duration, a physician's certificate shall be 
required for each seven (7) days of continuous absence. In any case, the department head may 
require an examination by the City physician or other acceptable evidence that the illness is bona 
fide. 
The department head, in addition to the above, may require the employee to submit to an 
examination by the City physician, and the department head shall arrange such appointment. 
Whenever an employee has been on sick leave for thirty (30) successive days, the head of the 
department must require that the employee be examined by the City physician before he returns 
to duty, and in the event such employee shall fail to submit or refuse consent to such medical 
examination, he shall be deemed to have waived his rights under this Article. 
In the event that the City physician should find that the employee is able to perform his 
regular duties, or to perform light duties, and the employee shall refuse to return to performance 
of his regular duties, or to perform such light duty if the same is available and offered to him, he 
shall be deemed to have waived his rights under this Article. 
d. Upon proper evidence of a bona fide illness, any employee shall be entitled to 
draw on his accumulated and unused sick leave credits. 
e. Where an employee received compensation under the W O R K W ' S  
COMPENSATION LAW on account of disability, he shall elect in writing 
whether he elects to have sick leave with pay during the period of disability for 
which he received compensation. Such writing shall be filed with the department 
head. In the event that he elects to take sick leave with pay during such disability, 
he shall, for the period of his disability, be paid the difference between what he 
received as compensation and his regular rate of pay. The time during which he is 
so paid shall be deducted from h s  accumulated sick leave time. All Floating 
Holidays, Personal Days, Vacation Days and Sick Leave Days reimbursed to an 
employee while off on Worker's Compensation shall be returned to the employee 
as sick leave days. 
f. An employee isolated or quarantined because of exposure to communicable 
disease may, for the purpose of this regulation be considered absent because of 
sickness and may be granted sick leave with pay, during such isolation or 
quarantine, to the extent of his accumulated and unused sick leave time. 
g. Whenever an employee shall be absent on sick leave and the period for which he 
is absent includes a day or days upon which such employee was not scheduled to 
work, such day shall not be charged against his accumulated unused sick leave 
credits. 
h. Allowable and allowed sick leave time shall be considered for all purposes as 
continuous service. 
1. The head of each department shall maintain records of accumulated unused sick 
leave credits for each employee and a record of the total sick leave granted to 
each employee. 
j. When an employee provides a doctor's slip f o ~  any period of absence from work, 
the absence verified by the doctor shall not be counted against the employee in 
determining if helshe is in violation of any work/attendance rules. 
SECTION 3. EXTENDED SICK LEAVE 
An employee with five ( 5 )  years continuous service with the City immediately prior to 
his application for benefits under this provision, shall be eligible for Extended Sick Leave as 
follows: 
a. 
b. 
SECTION 4. 
Such employee shall receive one (1) week sick leave at ?4 pay for each year of 
consecutive service up to a maximum of 26 weeks at 1/2 pay. 
Health insurance shall be provided by the City for the period of earned extended 
sick l e~ve .  The City may require the proof of disability from two qualified 
physicians. 
Any employee who utilizes extended sick leave under this provision will earn the 
same benefits helshe would have earned while on regular sick leave. 
Frequency of certification of illness shall be set forth in Sick Leave provisions of 
the contract. 
An employee shall be eligible for extended sick leave on only ONE occasion 
during h s  career, and may apply for extended sick leave only- after exhausting all 
other accruals. 
No payment shall be made at retirement or at any other time for any unused 
earned extended sick leave. 
LEAVE DUE TO DEATH IN THE IMMEDIATE FAMILY OF AN 
EMPLOYEE 
Each employee shall be granted leave without loss of pay, sick leave, vacation or other 
benefits, on account of death in the employee's immediate family upon satisfactory evidence of 
such and at the discretion of the department head. The immediate family of an employee shall 
include tzHher, -sister, cxl'd, sTohse, gandfather, g r a p ~ o ~ h e r ,  fathgr, mother or -per% 
occupying the position of the parent of the employee of of his ~po'use. Leave period shall be for 
four (4) days including the day of funeral. Employees will be allowed the day of the funeral only 
in the case of death of brother-in-law or sister-in-law. 
If a death of any individual covered by the death policy occurs while the employee is on 
vacation, the vacation time used for leave due to death will be rescheduled for the employee to 
be used at a later date. 
SECTION 5 .  LEAVE FOR DENTAL OR MEDICAL VISITS 
Discretionary with the head of the department, occasionally required medical or dental 
visits may be allowed employees of the various City departments without loss of pay, sick leave, 
vacation or other benefits, except that each such absence in excess of two (2) hours shall be 
charged to earned sick leave credits on one half-day units. Employees shall, upon request, 
provide documentation to verify such medical visits. 
SECTION 6. LEAVE FOR JURY SERVICE 
On proof of the necessity to serve as a juror in any court of competent jurisdiction, leave 
of absence shall be granted with pay to any employee without loss of sick leave or vacation time. 
The City shall deduct the fees received for jury duty fiom the employee's regular salary 
(but not h s  mileage). If the employee is excused from jury duty, he shall return to his normal 
tour of duty. 
Employees shall be allowed time, with pay, to take open competitive and promotional 
Civil Service examination for City positions at the appropriate center. 
SECTION 8. PERSONAL LEAVE DAYS 
Each employee shall be credited with three (3) personal leave days per calendar year to 
conduct personal business upon satisfactory completion of their probationary period. Personal 
leave days shall be granted at the time requested by the employee. If the nature of the work 
makes it necessary to limit the.number of employees on personal leave-at the same time, the 
employee with the greater length of continuous service shall be given his choice. 
Employee shall request in writing personal leave days at least three (3) days in advance 
of date desired except in the case of an employee emergency. Employees shall be allowed to 
take personal leave days in half (112) shifts. The department head shall acknowledge in writing 
all requests for personal leave days and shall acknowledge approvalldisapproval within 24 hours 
after receipt of written request. 
SECTION 9. LEAVE REQUIRED BY LAW 
Heads of departments shall grant any leave of absence with pay, required by law 
including military leave pursuant to Section 242 ff as amended. 
SECTION 10. LEAVE WITHOUT PAY 
Leave of absence without pay may be granted by the department head subject to approval 
by the Mayor to the employees in his department, under extenuating circumstances, but in no 
case shall any total continuous leave without pay exceed one (1) year, without approval of the 
Common Council or the Municipal Civil Service Commission. 
SECTION 1 1. SICK LEAVE BUY-OUT 
Upon retirement from service, the unused sick leave will be paid at forty percent (40%) 
of employee's pay rate at the time of retirement for each sick leave day accumulated. The 
employee shall have the option of taking his accumulated sick leave pay in its entirety upon 
retirement or may choose to take fifty (50%) percent of his accumulated sick pay upon 
retirement and the balance one year following his retirement. In the event the employee chooses 
to take his accumulated sick leave pay over two (2) years, the benefits shall be vested. 
ARTICLE XI1 
HOLlDAYS 
Holidays with pay at the regular rate shall be: 
% day before New Year's Day Columbus Day 
New Year's Day Veteran's Day 
Good Friday Memorial Day 
Thanksgiving Day Fourth of July 
% day before Christmas Day Labor Day 
Christmas Day 
Effective January 1, 1991 : There shall be four "floating holidays" honoring Martin 
Luther King, Jr., George Waslungton, and Abraham Lincoln, and Election Day. 
Except when on approved sick leave, vacations or other authorized absence, the 
employee will be paid for the holiday only in the event that the employee has worked his last full 
scheduled day before and his first full scheduled day after the holiday or day celebrated as such 
even though in different work weeks. 
Whenever any holiday listed above falls on a Saturday or Sunday, either the business day 
preceding or following the Saturday or Sunday will be designated by the Mayor, to be celebrated 
as a holiday. 
1. Any employee electing to utilize his floating holiday must do so in writing one (1) 
week in advance of the date desired. 
2. The department head in his sole discretion may limit the number of employees in 
lus department to a maximum of three (3) employees off on any given day. 
3. Floating holidays shall be granted on a first-come, first-serve basis, and can be 
taken in whole or one-half (1 or 112) day segments. 
3. The floating holiday should not be accumulated from one calendar year to the 
next. 
ARTICLE XIII 
HOSPITAL AND MEDICAL CARE BENEFITS 
SECTION 1. COVERAGE 
Every member of AFSCME shall convert into the Medical Insurance Program as 
approved by all other City units and by the Medical Insurance Committee. Said program is 
attached as Appendix D. 
The City, will permit any officer or active employee, who is a member of the hospital and 
medical plan provided for City employees at the time of their retirement to retain their 
membership in said plan after retirement, with the City paying the full cost thereof, (subject to 
the following:) 
1. Twenty (20) years of service, of which the last ten (10) must be 
consecutive. 
2. The employee must retire pursuant to New York State Retirement or 
Social Security law. * 
3. Employees who fail to meet the above criteria and who must retire as a 
result of a job-related injury shall receive said medical insurance benefits 
not to exceed five years. 
*It is the intention of the parties that retirees eligible to obtain said medical insurance benefits 
will receive the same medical insurance benefits as enjoyed by active employees. 
The city will permit an employee or eligible retiree who does not avail himselfherself of 
the coverage provided herein, to receive a lump sum of $1,800.00 per year by reason of such 
non-participation. Said sum shall be paid to such employee or eligible retiree on the first pay day 
in December, and will be pro-rated if necessary. In order to receive the medical coverage buy out 
the employee must provide proof to the City that they have medical insurance from some other 
source. 
*For purposes of clarification: 
If an employee separates from employment before reaching the minimum eligibility age 
for retirement, the City will not be responsible for the cost of medical insurance benefits until the 
employee reaches the minimum age for retirement. 
SECTION 2. DEATH OF UNIT MEMBER 
Upon death of any unit employee, the spouse at hisher own expense may retain 
membership in the Group Plan. 
ARTICLE XIV 
RETlREMENT BENEFTT 
The City agrees to continue the present retirement plan. 
ARTICLE XV 
WORK WEEK OF EMPLOYEES OF THE 
DEPARTMENT OF PUBLIC WORKS 
The work week shall consist of forty (40) hours of five ( 5 )  eight (8) hour days. 
Overtime at the rate of time and one-half shall be paid to all hourly employees for all 
hours worked in excess of forty (40) hours in a week or eight (8) hours in any work day, and for 
all hours worked on Saturday or Sunday (excluding continuous operations) and for all holidays 
worked. All holidays shall be considered as days worked in computing.overtime. Sick leave 
time will not be considered as time worked in computing overtime. 
Employees of the Public Works Department called back after completing their work day 
shall be guaranteed a minimum of four (4) hours of work. 
Each employee will be entitled to a fifteen (15) minute rest period during each four (4) 
hour work period, scheduled by the supervisor. In case an employee reports for work at his 
regular shift and is sent home for lack of work, he shall be paid for four (4) hours at the rate to 
which he would be entitled for lus shift unless notified in advance. 
All employees shall be paid bi-weekly 
All records establishing entitlement to overtime, premium pay or pay for out-of-grade 
work shall be maintained and certified by the head of the department as to their accuracy. 
ARTICLE XVI 
EXTRA WORK AND EQUALIZATION 
Overtime shall be offered on a rotating basis for employees engaged in similar work 
within a department as far as practical. Records concerning overtime hours will be available to 
employees in the department in such manner that the employees involved may check their 
standing. 
Non bargaining unit employees may work a cumulative hour of overtime in any one day, 
beyond one cumulative hour of overtime in any one day overtime opportunities must be offered 
to bargaining unit employees in the affected department first. 
ARTICLE XVIl 
SAFETY AND HEALTH 
All parties to this Agreement hold themselves responsible for the mutual, cooperative 
enforcement of safety rules and regulations. 
Safety glasses will be made available to all employees when the nature of the work 
necessitates safety glasses. Safety equipment issued by the City must be worn when so 
instructed or the employee shall not be allowed to work. 
Should an employee complain that his work requires him to be in a situation in violation 
of acceptable safety rules, the matter shall be adjusted immediately by representatives of the 
City. If the matter is not adjusted satisfactorily, the grievance may be processed according to 
Article IX. 
The parties to this Agreement shall establish a joint safety committee consisting of three 
(3) representatives of the Union; one each from the Water Department, Highways and Parks 
Department, and Wastewater Treatment Department; two (2) representatives of supervisory 
personnel and one (1) member of the Common Council, for the purpose of promulgating a 
written safety code. All parties agree to enforce such a code. In case of continued violation of 
safety rules by an employee after two (2) written warnings, the employee may be dismissed 
without rights under Article VII of this Agreement. 
The City will issue one (1) set of outside clothing (which shall consist of boots, rain gear 
and gloves) to all employees who predominately work out-of-doors. If an employee requires 
replacement clothing, he must return issued items for replacements. Failure to return issued 
clothing shall result in employee being charged replacement cost. Upon termination of 
employment, the outside clothing must be returned to the City. The department head shall 
determine which employees shall be issued clothing as stated above. Also, cleaning service 
would be provided for the auto mechanics. Cleaning service is defined as issuance of coveralls 
through a cleaning service company. 
ARTICLE XVDI 
WAGE RATES 
SECTION 1. STEP PLAN 
An eight (8) grade, six (6) step wage plan has been adopted for the duration of this 
agreement as set forth in the attached Appendix C. The wages shall be adjusted as follows for the 
respective years: 
2003- $1,000.00 on the base payable the first quarter of 2005 
2004- $1,000.00 on the base, payable the third quarter of ZOO5 
2005- $1,000.00 on the base (a total of $3,000 shall be added on the base to reflect 
the retroactive increases for 2003 and 2004) 
2006- $1 ,I 00.00 on the base 
2007- $1,100.00 on the base 
Employees hued after January 1, 1994, shall have their progression on the step plan 
determined as follows: 
A. Any employee hired between January 1 and June 30 of any given year shall move 
to step 2 on January 1 of the following year. 
B. Any employee hired between July 1 and December 31 of any given year shall 
move to Step 2 on January 1 of the year following the next calendar year. 
C. An employee having attained Step 2 shall thereafter progress within the pay plan 
on each following January 1. 
SECTION 2. TITLE CLASSIFICATION 
When an employee is promoted to a higher pay grade, he will be placed in the same step 
that he was in immediately prior to his promotion (step for step). 
SECTION 3. LONGEVITY 
Effective January 1, 1997, an annual longevity payment will be paid to all hll-time 
employees covered by this Agreement at the following rates: 
1. 5 - 9 years of continuous service $450 
2. 10 - 14 years of continuous service $600 
3. 15 - 19 years of continuous service $750 
4. 20 - 24 years of continuous service $900 
5. 25 - 29 years of continuous service $1050 
6. 30 plus years of continuous service $1200 
SECTION 4. SHIFT DIFFERENTIAL 
Any unit employee worlung the 4:00 p.m. to 12:00 a.m. shift or the 12:00 a.m. to 8100 
a.m. shift shall be paid an hourly shift differential in addition to their wages as follows: 
Effective January 1,2005 $SO per hour 
Effective January 1,2006 $.60 per hour 
Effective January 1,2007 $. 70 per hour 
The base rate for determining overtime worked on the f rs t  (1st) or third (3rd) shift shall 
include the appropriate shift differential. 
ARTICLE XlX 
MISCELLANEOUS PROVISIONS 
SECTION 1. OUT-OF-GRADE PAY 
When an hourly employee is to work in a higher classification than that in which he is 
regularly employed, said employee shall be compensated at the salary established for that job or 
at his regular rate of pay, whichever is higher. Said compensation shall be effective with the frst  
18 
day of work in such classification in whch the employee works in such higher classification. 
The City shall make the assi,pment from among the qualified permanent full-time employees in 
the Department. 
SECTION 2. BULLETW BOARDS 
Announcements in addition to the posting of the semi-annual seniority list and posting of 
job vacancies shall be posted in conspicuous places where employees enter or leave the 
premises. Parties to this Agreement, may use the bulletin boards for notices of routine nature, 
agree that it would be improper to post denunciatory, political, or inflammatory written material 
on such bulletin boards. There shall be an automatic exchange of copies of all materials posted 
by either party. 
SECTION 3. VIOLATION OF LAW 
Should any provision of t h ~ s  Agreement be found to be in violation of Federal, State, or 
Local law or ordinance by a Court of competent jurisdiction, all other provisions of t h s  
Agreement shall remain in full force and effect for the duration of this Agreement. 
SECTION 4. DISCFUMINATION 
The parties to this Agreement agree that they shall not discriminate against any person 
because of political affiliation, race, creed, or color and that such persons shall receive the full 
protection of the provisions of this Agreement. 
SECTION 5.  INTERNATIONAL REPRESENTATIVES 
The City agrees to permit international representatives of the American Federation of 
State, County, and Municipal Employees, AFL-CIO District Council 66, or representative of 
Local 855 to enter the premises at any time for individual discussion of working conditions with 
employees, provided care is exercised by such representatives that they do not interfere with the 
performance of duties assigned to the employees and after obtaining permission from the 
department head. 
SECTION 6. WORK STOPPAGES 
It is recognized that the need for continued and uninterrupted operation of the City's 
departments and agencies is of paramount importance to the citizens of the community and that 
there should be no interference with such operation. 
The Union agrees that they will abide by the provisions against strike as provided by 
Section 207(b) and Section 210, paragraph 1 of the Civil Service Law of the State of New York 
as amended, or as the Taylor Law may be amended from time to time with regard to provisions 
relating to strikes. 
It affirms that it does not assert the right to strike against the City of Lockport, to assist or 
participate in any such strike, or to impose an obligation to conduct, assist or participate in such a 
strike, and the Union shall not engage in a strike and it shall not cause, instigate, encourage, or 
condone a strike by its members. 
SECTION 7. COLLECTIVE BARGAINING 
The City will grant paid time off for up to two (2) Union officials to conduct collective 
bargaining negotiations. 
SECTION 8. COMPLETE AGREEMENT 
This document constitutes the sole and complete agreement between the parties, and 
embodies all the terms and conditions governing the employment of employees in the unit. The 
parties acknowledge that they have had the opportunity to present and discuss proposals on any 
subject which is (or may be) subject to collective negotiations. Any prior commitment or 
agreement between the Employer and the Union or any individual employee covered by t h s  
Agreement is hereby superseded. 
SECTION 9. WORKING DAYS DEFINED 
For purposes of this Agreement all references to "working days" shall be construed to 
mean Monday through Friday, excluding holidays. 
SECTION 10. NOTIFICATION OF JOB SPECIFICATIONS 
The City shall notify the Union in writing of all changes in job specifications or job 
requirements. 
SECTION 1 1. CLOTHING 
Effective January lst, 2005, the City shall provide for each active employee on the City 
payroll an annual clothing allowance every July as follows: 
SECTION 12. LABOR-MANAGEMENT COMMITTEE 
The parties agree to form a Labor-Management Committee to discuss those issues which 
are of mutual interest and concern. Said Committee shall consist of no more than eight (8) 
participants, (4 from each side). Either side may call for a meeting by submitting an Agenda 
seven (7) days prior to a meeting date. 
SECTION 13. CONTRACTING OUT 
The Employer agrees not to contract or sub-contract out any work, duties, or tasks 
performed by employees covered by k s  Agreement; nor shall the Employer cause the layoff or 
displacement of employees covered by k s  agreement through any means of contracting out or 
subcontracting out (including utilization of any statellocal sponsored program, such as 
Workfare1 Work Release). 
SECTION 14. PAYMENT OF ACCRUALS 
Effective January 1, 1997, upon the death of an employee, their estate wi4 be paid in full for all 
unused vacation days, personal days, floating holidays, and sick days. (Floating holidays and 
personal days are available each January lSt.) 
SECTION 15. TOOL ALLOWANCE-PUBLIC WORKS MECHANICS 
Effective January 1, 2005, the City will provide a yearly tool allowance for Public Works 
Mechanics as stated below: 
Money must be spent on tool replacement or purchase by Public Works-Mechanics. 
Receipts must be provided in order to receive payment. 
ARTICLE XX 
TERM OF AGREEMENT 
This Agreement shall cover the period from January 1, 2003, through December 3 1, 
2007. 
CITY OF LOCKPORT 
BY 
Michak'l. W. Tucker 
Mayor 
Attest: 
c h a r d  P. Mull 
City ClerkiBudget ~ i r ec tb r  / 
Approved: 
Deputy Corporation Counsel 
LOCAL 855, AMERICAN FEDERATION 
OF STATE, COUNTY, AND MUNICIPAL 
EMPLOYEES AFL-CIO, DISTRICT 
COUNCIL 66 
DISTRICT COUNCIL 66, AFSCME, 
AFL-CIO 
AFS CME Representative 
APPENDIX A 
EXCLUSIONS FROM BARGAINING UNIT 
Supervisory, administrative and clerical personnel worlung for, or assigned to Public 
Works Departments, are excluded ficrn the bargaining unit. 
Exclusions include the following: 
Streets: Superintendent, Labor Foremen, Senior Clerk and Clerk 
Parks: Superintendent, Ass't Superintendent, and Senior Account Clerk 
Wastewater: Superintendent, Chief Filter Process Operator, 
Chemists, Chief of W.W.T.P. Maintenance 
Water: Superintendent, Chief Filter Plant Operator, Chemists, 
Distribution Maint. Supervisor, Principal Account Clerk, Sr. Clerk, 
and Billing Machine Operators, 
Filter Plant Maintenance Supervisor 
In addition, the City Hall Building Maintenance Supervisor shall be excluded from the 
bargaining unit. 
It is understood and agreed that during the life of this Agreement, should it become 
necessary to increase supervisory, administrative, or clerical personnel with comparable titles 
above, said personnel will automatically be excluded from the bargaining unit. 
APPENDIX B 
Any member or other person making service or similar payments to the local Union in 
lieu of dues under agency shop or similar provisions who objects to the expenditure of a portion 
of such payments for partisan political or ideological purposes shall have the right to dissent 
from such expenditures. The amount of the union's expenditures for such purposes shall be 
determined annually in the following manner: For the International Union, the International 
Secretary-Treasurer shall by October 1st each year ascertain the total expenditures of the 
described h d  during the preceding fiscal year, and shall determine therefrom mathematically 
the portion of per capita payment or its equivalent which is subject to rebate. For each council 
and local union which has made expenditures of the described kind, its chief fiscal officer shall 
make like calculations by October 1 st or, if some other date is more appropriate to the local fiscal 
year, then by such other date (which date shall be set forth in the regular publication of that 
subordinate body no less than two months prior to the designated date). An objector shall file 
written notice by registered or certified mail of his objection with the International Secretary- 
Treasurer during the stated period each year. 
The International Secretary-Treasurer shall transmit each objection received to the chief 
fiscal officer of each involved subordinate body. Rebates shall be provided by registered or 
certified mail by the International Union and each involved subordinate body to each individual 
who has timely filed a notice of objection, as provided herein. 
If an objector is dissatisfied with the proportional allocation that has been established on 
the ground that assertedly it does not accurately reflect the expenditures of the International 
Union or subordinate body in the defined areas, an appeal may be taken to the Judicial Panel. 
Any such appeal must be filed in writing within fifteen days of receipt of the rebate check from 
which appeal is made. If an appeal has been timely filed, the Judicial Panel shall schedule a 
hearing under the Rules of Procedure of the Judicial Panel. The decision of the Judicial Panel on 
such appeal shall be issued within reasonable time. If an objector is dissatisfied with the 
decision of the Judicial Panel, a further and final appeal may be taken as follows: 
An AE'SCME member who has proceeded through the preceding steps and who wishes to 
do so may appeal the decision of the Judicial Panel to the next International Convention. A non- 
member who has paid a service or similar fee and has proceeded through the preceding steps and 
who wishes to do so may appeal the decision of the Judicial Panel to the Review Panel 
established in Article XII. Any appeal to the Review Panel must be filed in writing within fifteen 
days of receipt by the non-member of the decision of the Judicial Panel. The Review Panel shail 
decide such appeals as expeditiously as possible, consistent with the right of an appellant to a full 
and fair processing. 
Grade 1 
Grade 2 
APPENDIX C W A G E  SCHEDULE 
Grade 4 
- 
2001 
2002 
2003 
2004 
2005 
2006 
2007 
Grade 3 2001 
2002 
2003 
2004 
12 32 25626 
12.6280 26266 
13.1088 , 27266 
13.5896 28266 
Slep 1 
Hourly Annually 
11 78 24502 
12.0745 25115 
12,5553 26115 
13.0361 271 15 
13.5169 28115 
14:0457 29215 
145746 30315 
Step 2 
Hourly Annually 
12.21 25397 
12.5153 26032 
12.9961 27032 
13.4769 28032 
13.9577 29032 
14.4865 30132 
15.0153 31232 
Step 3 ' 
Hourly Annually 
12.64 26291 
12.9560 26948 
13.4368 27949 
13  9176 28949 
14.3984 29949 
14.9272 31049 
15 4560 32146 
12.84 26707 
13 1610 27375 
13.641 8 28375 
14 1226 29375 
2005 14.0704 29266 14.6034 , 30375 15.0647 31334 15 5669 32379 
16.0957 33479 
16.6245 34579 
2006 
2007 
Step 4 
&urly Annually 
13.1 27248 
13.4275 27929 
13.9083 28929 
14,3891 29929 
14 8699 30929 
15.3987 32029 
15.9275 33129 
13.29 27643 
13.6223 28334 
14.1031 29334 
14.5839 30334 
16 0692 33424 
16.5980 34524 
17-1268 35624 
I 
14.5992 30366 
15.1280 31466 
Step 5 
Hourly , Annually 
13.57 28226 
139093 28931 
14,3801 29931 
14.8709 30931 
15.3517 31931 
15.8895 33031 
16.4093 34131 
13 78 28662 
14.1245 29379 
14.6053 30379 
15.0861 31379 
16.5509 34426 
17.0797 35526 
17.6085 36626 
15.1322 31 475 1 15.5935 32434 
15 6610 325751 16.1223 33534 
Step 6 
Hourly Annually 
14.02 29162 
14.3705 29891 
14.8513 30891 
15,3321 31891 
15.8129 
16.3417 33991  
16.8705 35091 
I 
14.27 29682 
14 6268 , 30424 
15.1 076 31424 
15.5884 32424 
14.74 30659 
15,1085 31426 
15.5893 32426 
16.0701 33426 
Grade 8 
Mechanics- 
APPENDIX C 
Grade 1 
Grade 2 
Grade 3 
Grade 4 
Grade 5 
Grade 6 
Grade 7 
Grade 8 
Grade 8 
Mechanic 
AFSCME POSITION CLASIFICATION 
Building Maintenance Worker 
Cleaner 
Water Treatment Attendant 
Wastewater Treatment Attendant 
Laborer 
Motor Vehicle Operator 
Municipal Worker 
Water Maintenance Worker 
Water Meter Reader 
Bldg. Maintenance Mechanic 
WWTP Operator Trainee 
WTP Operator Trainee 
Motor Equipment Operator 
Sewer Maintenance Man 
Heavy Equipment Operator 
Water Meter Service Worker 
Park Maintainer 
Sign Maintenance Worker 
WWTP Ind. Pre-Treat Tech. 
WWTP Lab Tech 
WWTO Operator 
Tree Crew Leader 
WWTP Mechanic 
WTP Mechanic 
WTP Operator 
SR WWTP Operator 
SR Water Operator 
WWTP/WTP Inst. Tech. 
WWTP Sr Lab Tech 
Sr. Water Maint Worker 
Public Works Mechanic 
- 
MEMORANDUM OF AGREEMENT 
The following Agreement between the City of Lockport and the five reGognized 
collective$argaining units of the City of ~ o c k ~ o 2  is the result of a cooperative 
effort to develop and implement a Medical Benefits program that is equitable to 
ail City of Lockport employees. 
This Medical Benefits Agreement will become an  addendum to the Collective 
Bargaining Agreement contract of each of the  five Ciiy of Lockport bargaining 
units fisted below, only upon the  ratification of each respective bargaining unit's 
Collective Bargaining Agreement. 
CSEA, Lbcal 1000, .AFSCME, AFL-CIO, Unit 832 . 
AFSCME Local a55 
CWA ~ a n a g e r ' s  ~ s soc i a t i on ,  Dept. HeadslCity of Lbckport 
Hickory Club 
Firefighter's Association Lo&i 963. 
For purposes of this Agreement, the  definition of the term "active employee" will 
include any employee who is on the payroll including, but not limited to, th-me. 
employees on  paid lezve of absence.  The definitlan of the term "retiree" wilt 
include any employee that from this date forward, retires from employment with 
the'City of Lockpod. 
Hospital a.nd Medic4 Care Benefifs 
The "core" medical insurance plan will be the POS 201lPOS 201 PIus with the  
$5.00 Formulary RX coverage. 
The City of Lockport agrees to pay the full cost of all referenced medical 
insurance benefits, a s  follows: 
Active ~rnplo~ees  
The  parties hereto agree that there will b e  provided ta each active 
employee, family or single medical insurance benefits fully paid by the  
City of Lockport. Active employees will have a choice of the following 
medical plans as agreed on upon jointly by aH City of Lockpart bargaining 
units as follows: 
Option One - POS 201 or POS 201 Plus with $5.00 RX co-pay 
CIptio.n'Two - POS 201 or POS 201 Plus with $7/$15/$35 RX ca-pay 
Option Three - P O 5  203 or POS 263 Plus with HIRA I05 ~ c c o u n t  
Optjan Four - POS 204 or POS 204 PIus with HRA 105 Account 
Bener'rt summaries for these plans a r i  a s  outlined in the attachments and 
are part of this agreement. 
I h e  employee wlll have The opportunity lo swrrcti oprrons durlng me 
annual open enrollment period each year. 
Retirees 
The City of Lockport wiIl permit any active employee that retires from this 
date forward to retain their membership in said family or single medical 
plans, as foflows, with the City of Lockport paying t h e  full cost thereof, 
subject to the criteria set  forth in each of the above referenced Collective 
Bargaining Agreements. 
In addition, any empjoyee that had previously opted out of the Medicat 
Benefits program and received the lump-sum annual buy-out may, at the 
time of their retirement, opt to receive the Medical Benefits listed below. 
The retired employees will have t h e  opporfunity to switch options during 
the annual open enrollment period each year. 
Retirees wi1.l have t h e  option of single, double or family medical coverage 
fully paid by the City of Lackpart, a s  follows: 
Employees hired prior to January 1, 1984 
Option One - PPO 81 1 National 
Option Two - PPO 812 National 
Option Three - POS 201 or 201 Plus with $5.00 RX co-pay 
Option Four - POS 203 or 203 Plus with HRA 7 05Rccount 
Option Five - POS 204 or 204 Plus with HRA "lo5 Account 
Benefit summaries for these plans are as outlined in the atiachmenis a n d  
are part of this agreement. 
EmpIoyees hired after January I, 1984 
. "Option One. - PPO 812 National 
Option Two - POS 201 or 201 Plus with $5.00 RX co-pay 
option Three - POS 203 or 203 Plus. with HRA 105 .account 
Option- Four - PoS 204 or 204 Plus with HRA 705 account 
*For-employees hired after January I ,  -1984, the PPO 87'2 wfil be avaiiable only 
ia those reured employees who reside in an area o-ufside the eight Western 
New York counties currently served by the Blue Cross/Blue Shield POS p!ans 
listed above for more than 7 80 days in a calendar year, 
I . . A ~ B s + H W - - ~ ~ ? - ? B ~ ~ ~ ~ ~ ~ I Q G & - & F ~  . . . . -. &+MI 
New York Counties served by the POS plans any iime d x m e n f  
&n opt info the PPO 8r12 National plan during fhe next open- enrol/pent 
BeneSit summaries for these plans are as outlined in the a'dachments and 
are  part of this agreement 
Ail post-1 984 employees participating in me PPO 81 2 National Plan may b e  
r e q u i ~ d  to submit to the Ciiy of Lockport proof of their residemy outside- the 
POS Plan coverage area. Acceptable proof .of residency will be any o n e  of the  
. . 
. . 
following: 
Valid driver's. license , . 
Utility bill showing the mailing address  outside t h e  POS 
- 
Plan coverage area 
Rental agreement for a property located outside the  
POS Plan coverage area 
Any active employee who retires, from this day forward, who does  not avail 
hirnself/herself of the coverage provided herein shall receive a lump sum of 
$-l,000 or  the amount stated in the respective bargaining agreement cont~acts ,  
if that amount is higher, by reason of such nan-participation, beginning with the 
year 2004. Said sum shall b e  paid to such retired employee on the first payday 
in December, each  year, and will be  pro-rated if necessary. 
Those  individuals, who chose  to receive the savings by virtue of their not 
participating in the medical insuranccz plan provided, may rejoin the plan during 
any open enrollment period, or upon the death of their spouse,  or upon any: 
qualifying life-changing event. 
T h e  City will allow the spouses of all employees, active and retired, to continue 
parficipatian in the Medical Benefits Plan u,pon the death of the  
employeeFretiree a t  the  surviving spouse's own expense. 
T h e  City will make written notification to the President and Vice President of 
each bargaining unit a s  listed above, I 0  days prior to the open enrollment 
period, informing them oT the open enrdlm&t period, addition, upon the 
request of a representative of any of the above referenced bargaining uni-ts, the 
City of Lackport will arrange for a representativefs) of Blue Cmss/Blue Shjefd to 
make themselves. available to all employees on City of Lockport property, 
dur.ing employee work hours' for the purposes or' explaining benefits to -aid in 
selection of the employees medical plan. 
. !  
HRA I 0 5  Account  
P & A Administrative Services, tnc., at  the expense of the Gity of Lockport, will - 
a d m l n l S P e l i r l e ~ 5 r i d ~ m r y  Fkexib-S . ,- -p&rrg-Amnt------------- 
125. 
If an  active or retiree dies and said employee has fund's remaining in their HRA 
105 account or their Flexible spending Account 125, those funds will be 
transferred over to the employee's surviving spouse provided the spouse  opts 
to continueythe medical coverage a t  the  surviving spouse's expense. The City 
of Lockport will not be required to make a6y future contributions after the 
employee's or retiree's death. 
The following will apply to the HRA 105 account component of t h e  POS 
203/203 Pfus and POS 204204  Plus plan options offered to ail retirees and 
active empiayees: 
For those employees opting for-the PDS 2031203 Plus or the POS  204204  Plus 
pians, the City will contribute the  equivalent of the difference between the 
annual premium of the "core" POS 201 with $5.00 RX plan and the annual 
amount of the  premium of the chosen plan into the HRA 105 account of each 
employee o r  retiree choosing a ~ k d i c a l  Plan with the HRA 105 component- 
The HRA 1 0 5  contributions will b e  made in a lump sum by the City to coincide 
with the initial start date of the agreed upon health plan and annually thereafter 
on the anniversary of the initial start date. 
In addition, the Gity will notify, in writing, thebPresident and Vice-president of 
each bargaining unit, the annual dollar amount of the City's HRA 105 
contribution for each eligible POS  Plan, 70 days prior to the initial open 
enrollment period and 10 days prior to the open enrotlrnent period in all 
subsequent years, thereafter. 
Any items not referenced in this Medical Benefits Agreement, including but not 
limited t d  the  medical insurance buy-outs and efigibility for retirement benefits, 
will be  in accordance with each bargaining unit's Collective Bargarning 
Agreement. 
No changes m.ay .be made' to this Medical Benefits Agreement by either p.arty by 
any method, including but not limited to, common Gouncil Resolution or 
collective bargaining agreement language that has not been agreed to  and 
ratified by all bargaining units as listed above. In addition, any change to t h e  
insurance provider or the level of benefits provided in the above designated 
plans and outlined on the attached benefit summaries will require written 
agreement by rep-resentatives .of all five bargaining units and . den . only after " 
ratification of the membership of aff five bargaining units. This agreemeni is the 
' fuil understanding of all parties concerning Medical Benefits and shall 
supersede all others 
CITY OF LOCKPORT: 
Michael f uckar, Mayor Thomas DiMillo, Dep. ~oif?6&el  
Hickory Club: 
Cw-- 
Firefighter's Association Local 963: 
CWA-Manager's Association City of Lockport Department Heads 
Dated: 
. ~tun&ax-y of Benefits for: 
City of Lockport BlusCioa BlueShisld oiW&em New York 
MedfcaI  Services 
Office visits ($9 copay for dependents under age 19) 
Routine physicals 
W d  child vilts and immunizations (up to age 29) 
Diapostic x-rays 
Laboratory testing 
Chiropractic care 
MRI 
Specialist visits 
Traditional Blue POS 201 POS 201 Plus 
Y m  Copay Choose Your Copay 
$5 
$5 
Covered in full 
$1-0 
Covered in full 
$5 
$10 
$10 
POS 203201 Plus - 
$Oar$5. . 
$Oor$5 . 
Covered in f d i  
$15 or $lo 
Coveredmfdl . 
$5 
$15 or $10- 
$15 or $10 
$5/$.10 $0/$15 or $5/$10 
Women5 Services 
Maternity care & post-natd care) Covered in full after Covered in full after 
initialcopay initial copay 
Gynecologcd. office visits $5 ' $Oor$S 
Manunograms $10 . - $15 or $10 
Rouke pap smears Covered in full Covered in &JJ 
Hospita l  Care . 
Inpatient s'ay - semi private room Covered in F d  
Outpatient surgery f aciZity $10 - 
Chemotherapy, radia.tion therapy, inhalation therapy $10 . 
Cardmc rehabilitation (24 visits per year) $10 
Occupational, speech, physical therapy (30 aggregat? vish) $10 
E7nergen.q room visit (waived if admitted to hospital) $50 
Emergency ambulance (medicdynecessary) S o  
Mental Heafth Care 
Inpatient (30 days per member per year) Covered in 
Outpatient (20 visits per member per year) 50% for visits 1-20 
Covered in fuLZ 
$15 or $10 
$15 or $10 
$15 or $10 
$15 or $10 
$50 
$50 
Cove.red in full  
50% for &ts 1-33 
Substance Abuse Treatment 
Inpatiat detoxificatian (30 days detox, 30 days rehab) Covered in full Covered in full 
Outpatient (50 visits per member calendar year) $10 $10 
Other Services 
Diabetic supplies and equipment $5 $0 or $5 
Durable med id  equipment (90 knit) , 20% copay 20% copay 
Home health care (Tn-network W t e d  visits, Out-of-network $10 $15 or $10 
365 visits) 
Hospice (210 days) Covered in full Covered inrfull 'V 
Prosthetic devices 20% copay 20% copay 
Sided nurs~hg facility non-custodial (unlimited days) Cavered in full Covered in full 
Prescription clrugs (K! copay for generic contraceptive h g s )  $7/$5/$35 $7/ $15 / $35 
Vision Care 
Routine exam for every member (Vision Plus copay reflected) $10 $lo 
Dependent Coverage 
Depend&/Student coverage to age 25/25 25/25 
Coinsurance 
Out-of-pocket m b u m  
Annual iT-l&num 
mehe rnaknwn 
20% 
$1500/$3,000 $1,500/$3,000 
None None 
None None 
This is a summarg: af covered ben&ts and exclusions and is not h k n d e d  'is m achzal conhad- Ctipay, dedudle and prescription pian 
~adaiions may o m .  Please checkwith your q b y e r .  
Traditional Blue 
POS 203/203 Plus 
City of Lockport 
S u m m a r y  of Benefits 
- I 
- ,  
Medical Services 
Office visits ($0 copay for dependents under age 19)  $10 N o r 8  , 
Routine physicals $10 $0 or $5 ' 
Well child visits and immunizations (up to age 19) Covered in ~JLJJ Covered in full 
JXqpostic x-rays $10 $20 u,r $I5 
~abora&y t e s b g  Covered irr full Covered in full 
Chirojxactic care $10 $10 
MRI $10 $20 or $15 
Specialist visits $10 $20 or $15 
Women's Services 
Matemij  care (prenatal & post-natal care) Covered in ~LIU after Covered in full &er 
@tid copay initial capay 
~ ~ n e c o l o ~ c a l  office visits $10 $a 01- $5 
h4krnmograms $10 $20 or $15 
Routine pap smear Covered in full Covered k~ ~LI.U 
Hospital Care 
Inpatient stay - semi private room Covered in Full Covered in fdl 
Outpatient surgery facility $10 $20 or $15 - 
Chemathaap y, radiation t&apy, inhalation therapy $10 $20 or $25 
- Cardiac rehabilitation (24 visits per year) $10 $20 or $15 
Occupational, speech, physical therapy (30 ago,oregate visits) $10 $20 or $15 
Emergency room visit (waived if admitted to hospital) $50 $50 
Emergency ambulance (medically necessary) $50 EQ 
Manta1 Health Care 
Inpatimt (30 days per member per year) Covered in full Covered in frzLI 
Outpatient 120 visits per member per year) 50% fa visifs 1-20 50% for visits 1-20 
Substance Abvse Treatment t 
Inpatient detoxification (30 days detox, 30 days rehab) Covered in full Covered in full 
Outpatient (60 visits per member per calendar year) 
. $10 $10 
Other Services 
Diabetic supplies and equipment $10 $0 or $5 
Durable medicd equipment (no Limit) 50% copay 50% capajr 
Home health carg (In-net-mxk unIimited visiq Out-of-network 365 $10 $2Q or $15 
visits) 
Hospice (210 days) Covered in full Covered 
Prosthetic devices Not covered Not covered 
Skilled nursing facility non-custodial [UnLimited days) Covered in full  Covered m full 
Presaiption drugs ($0 copap far gmeric cmtraceptive drugs) $7/$15/$35 $7/$15/$35 
Vhion Care 
Routine exam for every member (Vision Plm copy reflected) $10 $10 
Dependent Coverage 
Dependent/Student coverage tto age 251 25 25/25 
Out-of-n etwork 
Deductible $5OO/$l,OOO % ~ / $ l , ~ o  
Coinsurance 25% 25% 
Out-of-pocket maxl r m m  $2,500/$3,000 $2300/$5,00U 
h u a l  maximum None None 
Lifetime maimurn Nane ~ o k e  
Ths is a b m z x u a q  of covered b& and exc%sions a d  IS not mknded as an actual conntmd. Copay, dedudble Kid p w m  plan 
vanahons may o m .  Plezse check with your employe. 
City of Lockport 
Summary of Benefits 
Women's Services 
~ a t e m i i y  care (ppx&l& post-natal care) Covered in full  after Covered m full after 
initial copay. initial copay 
$15 Gynecological office visits $10 or $1 5 
- ? k . m m o ~  , $L5 $20 or $15 
Routine pap smear Covered @-I Covered in full 
Tradifional Blue POS 204 POS 204 Flus 
Your Capay Choose Your Copzy 
Inpatient stay - ($!I copay for maternity admissions) $250/$500 , $250/$500 
Outpatient surgery facility $25 $20 or $L5 
Chemothaapy, radiation therapy, inhalation ttierapy $15 $20 or $15 
Cardiac rehabilitation (24 visits per year) $15 $20 or $15 
Occupational, speech, physical therapy (30 a,gregzte visits) $15 $20 or $15 
Emergency room visit (waived 3 admitted to hospital) $50 $50 
Emergmcy ambulance (medic* necessary) $50 $50 
Mental Health Care 
. Inpatient (30 days per member per year) $250 /SO0 $250/$500 
Outpati- (20 visits per member per year) 50% for visits 1-20 50% for visits 1-20 
Substance Abuse Treatment 
Inpatient detofication (30 days detox, 30 days rehab) $=)/$5@J $250/$500 
Outpatient (60 visits per member per calendar year) $15 $15 
Ofher  Services 
Diabetic supplies and equipment $15 $1Q or $15 
Durable medical equipment (no Limit) 50% copay 50% copay 
Home health care (In-network unlimited visits, Out-of-network 365 $15 $20 or $15 
uisits) 
Hospice (210 days) Covered in full Covered 
Prosthetic devices Not covered Not cwered 
W e d  nursing facility non-eustodid (unlimited days) $250/$500 $23/$50 
fiescription drugs ($0 copy for generic contraceptive drugs) $7/$15/W $7/$15/$35 
- no dedudible 
Vision Care 
Routine exam for every member (Vision Plus c ~ p a y  reflecred) $15 $10 
Dependent Coverage 
DependenvStudat coverage to age 25/25 25/25 
Out-of-network 
D e d u d l e  $500/$1,000 $~OO/$L,WO 
Cainsmance 25% ,25% 
Out-of-pocket maximum $2,500 /$5,000 $2,500 / $5,000 
A n n u a l d m  None None 
Lif e h e  m&um None None 
POS 204/204 Plus 
This i s  a b m m m q  of c o ~ e r e d  b& and exclusinns md is not infended as an k h a l  c n f ~ b c k  Copay, d e d d l e  and pres&ptkm p h  
. ~. . 
- Dl--__ -L--L-.2;L -- -I ---- 
$15/$15 - $10f$20 ar =/$15 
Medical Services 
Office visits ($0 copay for dqendents under age 19) $15 ' $10 or $15 
Routine physicals $15 $I0 or $15 
WeIl child visits and imrnurkakions (up to age 19) Covered in fa Covered in full 
Diagnosfic ;-rays $15 $20 or $L5 
Laboratory testing Covsred in fuTl Covered in full 
Chiropractic care $15 $15 
MRI $15 $20 or $15 
Specidkt visits $15 $20 or $15 
In-Network ~uf-of-N'&work 
Routine physicals 
Well child visits and irnnunizaSom (up to age 119) 
Diapas5c x-rays 
Laboratory tesfing 
Chiropractic =e 
MRT 
Speuatist visits 
$5 Not cove~ed 
Covered in full 20% &er deduditle 
$5 20% after dedurtible 
$5 20% aKer deductible 
$5 20% &er dedu&le 
.% 20% aft'er deductible 
$5 20% after deductible 
Women's Services . .  
Maternity cue  @renatal & post-natal cmej Covered in f d I  aft& $5 ' 2Q% after deductible . . 
for initial visit 
~ p e c o l o ~ i c &  office &ts $5 20% after deductible 
- Mamrnagmms. . $s 20% &er deductible 
Routine pap smears 8 20% after deductible 
. Hospital Care - - 
Inpatid stay semi p~v.ate  mom - CBN linited to 355 days Covered & full 20% after deducfib1e . 
Outpatient surgery facility $5 20% after deductible 
Chexnotherapy, rahiatio? therapy, inhalation therapy $5 20% after dedudible 
Cardiac r2habiLitatim (24 visits whhin 12 weeks of acute $5 20% &er deductible 
episode) 
Occupationd, speechi physical therapy (60 aggregafe visits) $5 . 26% after dedudible 
hergency room visit (waived if admitted to hospitd) $50 $50 
Emergency ambulance ( m e d i d y  necessary) * S O  $50 
I Mental Heaith Care 
Inpatient (30 da-ys per memmber per calendar year) Covered m f u l l  , 20% after deductib.Ie . 
- Outpatient (20 visits per member per y e a )  50% 50% after deductible 
substance Abuse Treatment 
Inpatient detoxificaiion (7 days per calendar y e 4  Covered in fun 20% after d&ctiia@ 
Outpatient (60 visits per member per &end* year) 8 20% after- deductible 
,..* 
Other Services 
Diabetic supplies and equipment $5 20% &r deductible 
.Durable medical equipment Covered in full . . 50% after dedudiik- 
Home heal& care -200 aggregate %its per member per 6 20% after deductible 
calendw year 
Hospice (210 days) $5 20%' after deductible 
Prosfhetic devices 2Q% Nat covered 
S m d  nursing facility non-custodial(120 days per calendar Covered in firll 20% after deductible 
y e 4  
Prescrip.tion Jrup (up to  a 30 day supply)' $5 Not covered 
Wsion Care 
Routine vision exam every 2 yrs, under age 14 w/r&adive $5 Not covered 
error every yr. 
Dependent coverage 
Dependent/Student coverage to age 25/25 25/25 
ln-~ekorlr Out-of-Netwark 
Dedmxible - None $ECJ/$500 
Coinsurance None 20% 
Out-of-pocket m-um None $1,00Q /$&DO0 
h u a l  rn- None None 
Lifetime maximum - Conbined Ik & Out of Network per contract None 
Citg of Lockport 
S m q  of Benefits 
~r2ciiiionaf. Flue In-Network Out-of-Nefwork 
PPO 612 
' Medical Services 
F E c e  visits $ .  7aaj&rJprf~1&hl~ 
Routine physicals $10 Not covered 
Well child visits and immunizations (up to age 19) Covered in fulZ 20% after deduchile 
Diagnostic x-rays - $10 20% after deductible 
Laboratory testing $10 20% af3e~ deductible 
Chiropractic care $10 20% &er deductible 
MRI $10 20% after deductible 
S p e a s t  visits $10 20% &er deductible 
Women's Services 
Maternity care (prenatal & past-natal car2) Covered in full after $10 20% after deductible 
for initial visit 
Gynecalogical office visits - $10 20% after deductible 
Mammograms $10 20% after deductible 
Rautine pap smears $10 20% after deductible 
H o s p i t a l  Care 
Inpatient stay semi private room - OON limited to 365 days Covered in full 20% alter deductible - 
Outpatient surgery facility $lo 20% after deductible 
Chemotherapy, radiation therapy, idmiation thgrrapy $10 20% aKer deductible 
Cardiac rehabilitation (24 visits within 12 weeks of acute * $10 20% &er deductible 
episode) 
Occupational, speech, physical therapy (60 aggregate visits) $10 20% after deductible 
Energency room visit (waived if admitted to hospital) $50 $50 
Emergency ambulance (medidy necessary) 
5: $so $so M e n t a l  H e a l t h  Care 
Inpatient (30 days per member per calendar year) Covered in full 20% after deducfible 
Outpatient (20 visits per member per year) 5050% 50% after deductible 
Substance Abuse Trea tment  
. Inpatient detoxification (7 days per calendar year) Covered in hdl 20% after deductible 
Outpatient (60 visits per member per calendar year) $10 20% &er deductible % 
. O t h e r  Services 
Diabetic supplies and equipmat $10 20% after deductible 
Durable medical equipment I Covered in full 50% afkr deductible 
H ~ m e  health care -200 aggregate visits per member per $10 20% &er deductible 
calendar year 
Hospice (210 days) $10 20% &er deductible 
Prosthetic devices 20% Not covered 
Skilled nursing facility non-custodial(120 days per calendar Covered in full 20% after deducfible 
year) 
Presaiption drugs (up to a 30 day supply) $7/$15/$35 Not covered 
Vision C a r e  
Rouhe  vision every 2 yrs, under age 14 w/rekctive $10 Not covered 
error every yr. 
D e p e n d e n t  Coverage 
Dependeni/Studenf coverage to age 25/25 25/25 
In-Network . Out-of-Netwurk 
Deduciihle None $250/$500, . . 
Coinsurance None 20% 
^ &t-of-pocket None $2r00Q/$4r000 
- 4 m u a l m ~  - None None 
M e h e  cum - Combined Jh & Out of Nefwork per conkact None 
T J  is a s o m m q  of cauered bm& and is not m f d e d  as an &a1 conimd Copay, dedudble and pres&ption p h  u e n s  may 
o c m -  Please check with pour mployer 

